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Equality, Diversity, and Inclusion Policy 
 
1. Introduction 
DC Security Services Ltd t/a 3000 Security Services is committed to fostering an inclusive 
workplace that embraces equality and diversity. We believe that by valuing and 
respecting the diversity of our workforce, we create a positive working environment and 
improve our business performance. This policy outlines our commitment to ensuring 
that everyone is treated equally and with respect, irrespective of their age, disability, 
gender reassignment, marriage or civil partnership, pregnancy or maternity, race, 
religion or belief, sex, or sexual orientation. 
 
2. Purpose 
The purpose of this policy is to ensure that all employees, job applicants, clients, 
suppliers, and any other stakeholders are treated with fairness and respect. It is also 
intended to promote equality of opportunity and eliminate discrimination, harassment, 
and victimisation in all aspects of our business operations. 
 
3. Scope 
This policy applies to all employees, contractors, temporary staff, and anyone else 
engaged to work at DC Security Services Ltd t/a 3000 Security Services. It covers all 
aspects of employment including recruitment, pay and benefits, terms and conditions of 
employment, training, career development, promotion, and termination. 
 
4. Principles of Equality, Diversity, and Inclusion 
We are committed to: 
 
• Equality: Providing equal opportunities for all, ensuring that no one is disadvantaged 

based on characteristics protected under the Equality Act 2010. 
• Diversity: Valuing the differences that people bring to the workplace and ensuring 

that individual talents and skills are harnessed for the benefit of the business. 
• Inclusion: Creating a working environment in which everyone feels respected, 

valued, and supported, and where individuals are empowered to contribute to their 
full potential. 

 
5. Our Responsibilities 
• Leadership and Management: All managers and team leaders are responsible for 

promoting equality, diversity, and inclusion within their teams, and ensuring that this 
policy is implemented and adhered to at all levels of the company. 

• All Employees: Every employee has a personal responsibility to foster an inclusive 
workplace culture, and to ensure that their conduct aligns with the principles of this 
policy. Discriminatory behaviour, harassment, or victimisation will not be tolerated. 
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6. Recruitment and Selection 
We are committed to ensuring that recruitment and selection processes are conducted 
fairly and objectively. All job applicants will be assessed solely on their ability to meet the 
requirements of the job, and we will take reasonable steps to ensure that our recruitment 
processes are accessible to all. 
 
7. Training and Development 
We will provide training to raise awareness of equality, diversity, and inclusion and 
ensure that all employees are aware of their rights and responsibilities under this policy. 
We will also ensure that everyone has equal access to opportunities for training, 
development, and career progression. 
 
8. Discrimination, Harassment, and Victimisation 
We do not tolerate any form of unlawful discrimination, harassment, or victimisation in 
the workplace. This includes any unwanted behaviour related to a protected 
characteristic that is intended to, or has the effect of, violating an individual’s dignity or 
creating a hostile, degrading, or offensive environment. 
 
9. Monitoring and Review 
We will regularly monitor the effectiveness of this policy and review it as necessary to 
ensure that it remains current and compliant with legislation. We are committed to 
continuous improvement in this area and will update this policy in line with best practice 
and legal requirements. 
 
10. Reporting and Support 
Any employee who believes they have been subject to discrimination, harassment, or 
victimisation is encouraged to report the matter in line with our grievance procedure. We 
will investigate all complaints promptly, thoroughly, and confidentially, and take 
appropriate action where necessary. 
 
11. Commitment to External Stakeholders 
We are committed to promoting equality, diversity, and inclusion not just within our 
workforce but also in our relationships with clients, suppliers, and the communities we 
serve. 
 
12. Accountability 
The senior management team is accountable for ensuring the successful 
implementation of this policy. We will continue to promote a culture of inclusion and 
ensure that all employees understand their role in fostering equality and diversity in the 
workplace. 
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Approved by:  Darrell Coghlan 
 
Signed:   
 
 
Position:  Managing Director 
 
Date Signed:  18th December 2024 
 
Review Date:  18th December 2025 

 
 


